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The King’s Church, Epsom

Job Application Form
This job is covered by the Genuine Occupational Requirements under the equality legislation

	Position applied for

	

	Personal contact Details

	Name:

	Address:

	

	

	

	Phone
	Home:
	Mobile:

	Email:

	Education

	Dates
	School / College
	Qualifications

	
	
	

	
	
	

	
	
	

	
	
	

	Job Related / Professional Training

Please list all of the job related training you have undertaken. 
Please include vocational courses as well as any other professional training or development you have undertaken.

	

	Employment record

	Dates
	Role and responsibilities
	Employer

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Please account for any gaps in your employment record

	

	Personal Statement (Experience & Skills)

Personal Statement (Experience & Skills)

Explain how your previous work experiences, both paid and voluntary, prepared you for the requirements of this post, addressing the points raised in the Person Specification. Please make reference to your career history, skills and experience, and detail any roles in church life and ministry which are relevant to this post. Provide detailed examples of how you meet the job requirements, use additional paper if necessary



	


Top of Form

Bottom of Form

	Job Requirements

	Do you agree with the Doctrinal Basis of the Church as on the website?                    YES / NO

	Do you agree with the moral and ethical basis of this church (as expressed by the  Evangelical Alliance)?                                                                                                                      YES / NO

	Are you an active church member in good standing with your local church?               YES / NO                                                                                    

	Are you capable of public speaking to both children & young people and adults?       YES / NO

	Are you proficient in forming ongoing professional relationships with children, young people and adults?                                                                                                                          YES / NO

	Are you willing to work unsociable hours (e.g. evenings, weekends)?                         YES / NO                                    

	Are you willing to relocate (if necessary)?                                                                    YES / NO

	Christian experience

	How long have you been a Christian?


	Describe how you became a Christian and your growth as you walk with God:

Outline your involvement in Christian ministry (Please use additional paper if necessary and attach.)



	How might others describe your main areas of gifting?


	How have these been used?


	Theological perspectives

	  What are the three most important beliefs you hold as a Christian?


	What is your vision for ‘church’?


	What is your vision for your ministry?


	Other Details

	Do you have a current UK (EU) driving licence?                                             YES / NO

	Do you have ownership and use of a car or motor bike?                                 YES / NO 

	Are you eligible to work in the UK?                                                                   YES/NO

	Are you subject to immigration controls?                                                          YES/NO

	Do you require a work permit before you can be employed in the UK?            YES / NO
If No, on what basis are you eligible to work in the UK.



	If you are successful in being appointed to this post, when would you be able to start?


	Is there anything else that you think that we should know, or that you would like to add in support of your application?


	Referees

	1. Leader of your local church
Referee’s names:

Are you happy for us to contact this referee prior to interview?

How does he/she know you?

Phone number:

E-mail address:

	2. Another church member
Referee’s names:

Are you happy for us to contact this referee prior to interview?

How does he/she know you?

Phone number:

E-mail address:

	3. Someone outside the local church (e.g. employer, teacher/lecturer, neighbour)
Referee’s names:

Are you happy for us to contact this referee prior to interview?

How does he/she know you?

Phone number:

E-mail address:



	It is our practice to approach referees of shortlisted candidates only. If you are shortlisted, may we contact your referees?                                                                             YES/NO


	Child Protection:
The nature of the work for which you are applying will bring you into direct contact with children, young people and vulnerable adults, either as service users in their own right or as dependents of service users. Accordingly, this post is exempt from the provisions of the Rehabilitation of Offenders Act 1974. Therefore, you are required to disclose information about all criminal convictions, both current and ‘spent.’ (Declaration of a conviction will not necessarily mean disqualification from appointment. However, if it is subsequently found that you failed to declare a conviction, this will be regarded as gross misconduct, which could lead to your employment being terminated.)

Please give details, including date, offence and sentence of all criminal convictions (spent and unspent) in the table below; or, if none, please write ‘none.’

If appointed, you will need to sign and date a copy of the details given above, and also agree to a Disclosure and Barring Service (DBS) check (formerly Criminal Record Bureau (CRB) check).



	Health:
Applicants should be aware that any job offer will be subject to a medical assessment of their capability to undertake the job.

 Where an applicant has a disability (as defined in the equality legislation), reasonable adjustments will be made, both in the application process and (if successful in the appointment) in the undertaking of the role. Requirements for reasonable adjustments must be notified at least three days beforehand. 



	Process:
The process of shortlisting for interview will be particularly looking for evidence in your application form of how you are able to meet the essential requirements of our person specification. This would be explored further if you were invited for interview. 



	I declare that the information in this form is true and accurate. I understand that if it is subsequently discovered that my statement is false or misleading, I may be dismissed from employment. (You will be asked to sign this declaration if shortlisted.)
Signature:

Date: 




Please complete the attached table below:

Declaration of Criminal convictions (This will not necessarily mean disqualification from appointment)

	Date
	Offence
	Sentence

	
	
	

	Comments re above (if applicable)

	


The completed application form should be sent to admin@kingschurch.org 
6

